
 
Healthy Schools Wales Criteria & Mini Me Yoga 

 
Category Criteria  How MMY compliments criteria 
Food & 
Fitness 

2. Commitment to whole staff training on food and fitness related issues: 

Staff receive appropriate training - Take up opportunities for qualifications and 
accreditation. Training influences practice.  

 

We train all members of staff if the setting wish or key members of 
staff. The training provided in CPD accredited. We also offer the 

opportunity for settings to become accredited. Our programme involves 
physical and mental fitness supporting overall well-being with an 

element focused on water. 

 4.1  Schemes of work identify physical activity, oral health and nutrition, 
including the links between food and fitness and mental and emotional health 
and well-being, and re ect policy.  

4.2  Curriculum resources used re ect current guidance. School is committed to 
providing 2 hours of quality PE provision per week for every pupil.  

4.3  Consistent messages are provided/mixed messages are avoided in relation 
to diet, oral health and physical activity e.g. by not using promotional campaigns, 
branded products or unhealthy food and drink as rewards. 

MMY focuses on the physical aspect of yoga and looking after our 
bodies but also the mental and emotional – how exercise and situations 
impact our brain and thoughts. It is an overall approach to well-being. 

With all staff training, they are delivering the same consistent 
programme with the same messages.  

 6.3 Evidence that pupils involved in evaluation of actions.  

 

We ask staff and children to create yoga flows based on their needs so 
for example – if a child was feeling anxious, which poses are going to 

support them in reducing anxiety. Which poses are the children’s 
favourite and why? 

 8.3  All staff are encouraged to demonstrate behaviours consistent to food and 
tness policy e.g. drinking water, eating fruit, participating in 30/40/50.  

 

Use of positive words to water and water science to support the 
drinking of more water and hydration. 

 8.4  Environment encourages physical activity.  

 

Yoga and other physical elements of our programme encourage physical 
activity and progression  



 9.1 Parents/carers and governors are well informed and understand the 
importance of policy on good nutrition and physical activity for themselves and 
the pupils.  

9.2 The school offers the opportunity for families and the wider 
community to be involved in, and contribute to activities related to 
food and fitness.  

9.4 Policy is supported by the whole school community.  

 

After staff are trained there is the opportunity to hold a parent 
workshop with an ambassador so that parents are trained in the same 
programme, supporting the family engagement and whole community 

approach to well-being. 
 

Schools are able to train all members of staff including lunch time 
supervisors, breakfast and after school club leaders. 

 9.5 The expertise of parents and/or members of the community is 
used to support curriculum or non curriculum activities if 
appropriate.  

 

After completing the foundation course, we offer staff the opportunity 
to train in our explorer club – this develops the basic knowledge and 

programme allowing staff to create sessions based around the 
curriculum if they wish to support engagement and learning in a 

creative way. 

 10.1 Appropriate outside agencies, clubs and individuals support the 
development of policies, programmes and curriculum.  

10.2 Any contribution is planned, evaluated and the work followed up.  

 

We have a facebook group where attendees can join and ask questions, 
gain support in developing the use of the programme within their 

setting.  
 

We are contactable via phone and email and upon request can work 
with a setting to plan how they are going to implement and embed with 

the opportunity to evaluate and then reassess.  

 11.7  Water consumption is actively promoted.  

 

 

 

 

Our water science element actively encourages children to drink more 
water.  



Mental and 
emotional 
health and 
well-being 

2. Commitment to whole staff training on mental and emotional health and well 
being related issues  

2.1 Teachers receive appropriate training.  

2.2 Support staff receive appropriate training e.g. LSA, lunchtime supervisors, 
OSHL leaders.  

 

 

Our programme can be delivered to all members of staff –even if it is in 
stages. One of the focuses of our training is that handing it to the staff 
ensures that the staff receive appropriate training but also the benefits 

of this too.  

 4.1 Schemes of work identify a range of aspects of mental and 
emotional health and well being and re ect policy.  

4.2 Curriculum resources used re ect current guidance.  

 

Our programmes and training covers both physical and emotional 
health. We can work with staff to support specific needs within the 
school or setting.  
 
Further training with us after foundation programme can be tailored to 
specific targets within the curriculum. 
 
Current guidance is asking for alternative sports and approaches to 
well-being and yoga is one on the new curriculum focus. Our training 
ensures that staff are appropriately trained to be able to meet this 
requirement. 
 

 7.1 Evidence of staff, not in the core healthy School team, involved 
in the development of positive mental 
and emotional health and well being e.g by supporting whole-
school action such as sanctions and rewards, and Circle Time.  

 

Staff are trained to be fully equipped. We also offer staff health 
workshops ensuring that staff understand the importance of their self-
care and monitoring as well as those of the children.  
 
Our programme has been used in other schools and elements of it to 
replace sanctions as it is a positive approach to creating improved 
behaviours. 

 8.7  The school provides opportunities for both staff and pupils to 
be involved in activities to promote the self esteem and well being 
of themselves and others.  

 

The programme has been designed to build confidence and self-esteem 
within staff and children. We are not about perfection but having a go 
at something in a creative way. We actively encourage adaptation, 
knowing your own limitations but also being able to take the next step 
and challenge yourself in a supportive and encouraging environment. 



 8.8 The school supports pupils to develop communication and 
social skills to enable them to explore, express and manage their 
feelings and to empathise with others.  

 

Our programme provides subtle ways to encourage children to share 
their feelings but also to develop an understanding and recognition of 
emotions. It is adaptable in regards to being used with individuals, small 
or large groups.  
 
Ohm in our programme and the close of the circle asks children to 
consider themselves but also others building and developing empathy 
whilst managing their own emotions. 

 9.1  Parents/carers and governors are well informed and 
understand the importance of mental and emotional health and well 
being for themselves and their children.  

 

Settings can ask an ambassador to come in and hold a parent workshop 
or if they become accredited can run family yoga and well-being 
sessions themselves to actively encourage support and understanding 
towards well-being.  

 9.2  Evidence of working with parents to gain a whole school 
approach to preventing and dealing with bullying issues.  

 

With the skills the children learn and approaches, if staff and parents 
are using the tools and techniques, we have seen a reduction in bullying 
as there is a positive approach to well-being increasing confidence, self-
esteem and happiness within children.  

 9.4  The school offers opportunities for families, governors and the 
wider community to be involved in, and contribute to, the daily life 
of the school.  

 

Training is open to whoever the setting would like to train. 

 11.2 Planned CPD programme in place for subject leaders/key 
staff with areas of responsibility.  

 

All of our training and workshops are CPD accredited. 

Personal 
Development 

and 
relationships 

2.1 All staff involved in the delivery of the programme receive 
appropriate training and support in the delivery of programmes and 
dealing with sensitive issues.  

 

Part of the training focuses on specific needs of individuals and how we 
can use the programme to support those. All training is CPD accredited 
and face to fac to ensure that everyone is confident and has appropriate 
training and support when delivering sessions.  



Environment  8.1 The school shows a commitment to making the school 
environment pleasant, safe and sociable.  

 

This isn’t just about the physical environment, it’s the atmosphere too 
and with our strategies and approaches, it has a positive impact on the 
atmosphere around the setting,  

 


